23 Accounting Interview
Questions & Answers

Q1: Can You Explain Your Understanding of the Accounting
Process.

Hiring managers ask this to assess your foundational knowledge and how well you
understand the day-to-day workflow of accounting. They want to know that you grasp
both the technical steps and the purpose behind them—ensuring accurate reporting,
compliance, and financial insight. Your response also shows how you connect
accounting theory to practice, which is key in real-world situations.

Sample Answer

"The accounting process, fo me, is a step-by-step system that ensures every financial
fransaction is accurately recorded, classified, and summarized. It starts with gathering
source documents like invoices or receipfts, followed by recording enfries info the
general ledger using the double-enfry method. From there, | reconcile accounts, make
adjusting enftries, and generate frial balances before preparing the final financial
statements.

| view it as more than just numbers—it's about felling a sfory that reflects the financial
health of a business. Each step builds on the one before it, and it all has fo be done with
precision and consistency fo ensure compliance and fransparency.

Throughout the process, | keep a close eye on internal controls, especially around cash
handling and expense reporting. I've worked through month-end and year-end close
cycles, so | understand the importance of sticking fo fimelines and checking every



defail. The process might seem routine, but when done right, it brings real clarity fo
decision-makers.”

Q2: How Do You Stay Updated with the Current Accounting Laws
and Regulations?

Accounting laws and standards change frequently, especially in the U.S. with evolving
IRS rules, SEC requirements, and updates from the FASB. Hiring managers want to
know that you're proactive about staying compliant and that you won't miss critical
updates that could affect reporting or tax filings. They're also looking to see how much
initiative you take to stay informed outside of formal training.

Sample Answer

"I make it a habit fo stay updated by reqularly reading sources like the Journal of
Accountancy and checking updates from the IRS and FASB websites. I'm also
subscribed fo a few accounting newsletters and follow frusted professionals on
LinkedIn who share helpful breakdowns of requlatory changes.

If there’s a significant change—Iike a new lease accounting standard or updates fo the
corporate fax code—I1 usually attend a webinar or short course fo get a deeper
understanding. | also falk through new changes with colleagues so we're all on the
same page and know how they impact our processes.

In my last role, when the PPP loan forgiveness rules were shiffing constantly, | heljped
inferpret the guidance and worked with our confroller fo adjust our reporting. Staying
current doesn't just protect the company—it helps me feel confident in my work. | see it
as part of my responsibility fo keep learning.”

Q3: What Accounting Software Are You Familiar With, and How
Proficient Are You in Using Them?

Software proficiency is crucial in accounting because it affects accuracy, speed, and
collaboration. Hiring managers want to know what tools you've used and how confident
you are navigating them. They're also checking if you've worked in environments similar
to theirs—whether it's QuickBooks for small businesses or SAP for large enterprises.

Sample Answer

"I've worked with a range of accounting software depending on the company size and
structure. I'm very comfortable with QuickBooks, both deskfop and online, and I've used
it for everything from accounts payable and receivable fo running payroll and
generating reports. I've also worked with SAP and NetSuite in larger organizations,
particularly during month-end close and reconciling large volumes of fransactions.

1'd say I'm highly proficient—I know how fo froubleshooft, set up recurring fransactions,
and even help with minor system customizations when needed. I've also used Microsoft



Excel extensively for data analysis and creating pivot fables, especially when pulling
custom reports from the accounting soffware.

When / join a feam that uses a new system, | pick it up quickly. In my last job, | had no
prior experience with NetSuite, but within two weeks, | was running financial reports
independently. I'm confident | can adapt fo most platforms with minimal fraining.”

Q4: What Do You Consider the Most Challenging Aspect of
Accounting?

This question helps interviewers understand your self-awareness and problem-solving
ability. They want to see if you can recognize difficulties and respond with thoughtful
strategies. It also shows whether you're prepared to deal with the less glamorous or
more demanding parts of the job—Ilike tight deadlines, complex reconciliations, or
evolving regulations.

Sample Answer

"One of the most challenging parts of accounting, in my experience, is managing fight
reporting deadlines while maintaining accuracy—especially during month-end or year-
end close. There's often a lot of pressure fo get reports out quickly for leadership,
audlitors, or tax filings, but the numbers still have fo be right.

To handlle this, | plan ahead as much as possible. | make sure routfine enfries are done
early in the cycle, double-check reconciliations before they re needed, and
communicate with other departments fo avoid last-minute surprises. | also fry fo keep
documentation organized so that if a question comes up, | can frace it quickly.

There have been a few fimes where /'ve worked late or had fo dig through complicated
aadjustments, but | actually enjoy that part. It forces me fo focus, problem-solve, and
make sure the end result is something I'm proud of. The challenge keeps me sharp.”

QS5: If You Could Only Pick One Financial Statement to Evaluate
the Health of a Company, Which Would You Choose?

This question tests your ability to think critically and prioritize key financial data. Hiring
managers want to know if you can focus on the most useful metrics when assessing a
company'’s stability and performance. It also helps reveal how well you understand the
purpose of each financial statement and how you interpret financial health.

Sample Answer

"If | had fo choose just one, I'd go with the cash flow statement. While the income
statement and balance sheet are both valuable, cash flow gives a real-fime view of how
much cash is coming in and going out of the business. A company can look profitable on
paper but still struggle if it doesn’t manage its cash properly.



With the cash flow statement, | can quickly assess whether the business is generating
enough cash from operations fo sustain itself. It also shows how the company is
financing growth—whether through debt or equity—and whether it's making smart
investment decisions.

In my experience, this statement gives the clearest picture of day-fo-day financial
health. It tells me if the company is able fo pay its bills, invest in the future, and survive
downfturns, which is why 1'd rely on it first if | had fo pick just one.”

Q6: Walk Me Through the 3 Main Financial Statements

This question checks your foundational knowledge of financial reporting. Hiring
managers want to be sure you can clearly explain the structure and purpose of each
core statement. It's not just about memorization—it’s about how well you understand
what each statement is telling you and how you’d use that information in a real job.

Sample Answer

"Sure. The income statement shows a company'’s profitability over a specific period—
usually monthly, quarterly, or annually. It breaks down revenue, expenses, and net
income, which helps you understand how well the company is performing from an
operational standpoint.

The balance sheeft gives a snapshot of the company’s financial position at a specific
point in time. It includes assets, liabilities, and equity, and helps assess whether the
company is financially stable or over-leveraged.

The cash flow statement fracks how cash is moving in and out of the business. It's
broken info three sections: operating, investing, and financing activities. This statement
/s important because it shows if the company is generating enough cash fo keep
running and invest in future growrth.

Together, these three give a complete picture of profitability, liquidity, and financial
health, and theyre all necessary for making informed decisions."”

Q7: How Are the 3 Financial Statements Connected?

This question tests whether you understand how financial data flows across
statements. Hiring managers want to see if you grasp the relationships between net
income, cash flow, and balance sheet accounts. Understanding these links is key to
spotting inconsistencies and creating accurate reports.

Sample Answer

"They re closely connected. The income stafement feeds info the balance sheet and the
cash flow statement. Specifically, net income from the income statement flows info the
balance sheet through refained earnings and info the cash flow statement as the
starting point in the operating activities section.



On the balance sheel, any change in assets, liabilities, or equity between two periods
usually links back fo something reported in the cash flow statement—Iike a loan
repayment or asset purchase. For example, if a company issues stock or pays a
dividend, you'll see that reflected both in cash flows and the equity section of the
balance sheet.

Depreciation is a good example of something that appears on all three: it's an expense
on the income sfatement reduces the assert’s value on the balance sheet, and is added
back in the operating section of the cash flow statement because it'’s non-cash.
Knowing how they connect helps spoft red flags and explain what's really going on
financially.”

Q8: If a Company Has Three Bank Accounts for Processing
Payments, What Is the Minimum Number of Ledgers It Needs?
This question evaluates your understanding of how financial records are structured.
Hiring managers want to see if you can distinguish between physical bank accounts

and how they're reflected in the company’s general ledger. It also checks if you can
apply accounting logic to real-world setups without overcomplicating things.

Sample Answer

"The company would need at least three ledgers—one for each bank account—if they
want fo frack the balances separately. Each bank account typically has its own general
ledger account fo maftch fransactions fo bank statements and make reconciliation
easier.

That being said, the number of ledgers depends on how the business wanfts fo sfructure
its chart of accounts. If all three accounts are used for different purboses—Iike payroll,
operating expenses, and client paymenits—rithen keeping them separate helps with
clarity and confrol.

Each ledger would capture debits and credits specific fo that account, making it easier
fo spot discrepancies and completfe month-end reconciliations. So, at a minimum, you'd
have one ledger per account, even if they're all with the same bank. It keeps reporting
clean and helps prevent errors during audits or infernal reviews."

Q9: What Methods Have You Used for Estimating Bad Debt?

Hiring managers ask this to assess your understanding of how to manage accounts
receivable risk and maintain accurate financial reporting. Estimating bad debt is a key
responsibility in many accounting roles, especially in organizations that extend credit.
They want to know which methods you're comfortable with, how you apply them, and
whether you can adjust your approach based on the business model. Your answer
helps them gauge your technical skills and attention to financial accuracy.

Sample Answer




"I've used both the percentage of sales and the aging of accounts receivable methods
for estimating bad debt, depending on the organization and the level of defail needed. In
my previous role, we mostly used the aging method because it gave us a clearer picture
of which accounts were at higher risk. I'd review receivables monthly, break them down
by age brackefts, and apply historical defaulf rates fo each category. This helped us stay
realistic about what we could collect and plan accordingly.

In faster-paced environments or during quarterly closes when fime was fighter, I've also
used the percentage of sales method, especially for estimating quickly at a high level.
We'd base it on a historical average over the past few years and adjjust slightly for any
recent changes in the market or our customer base.

No matter which method | use, | always review frends and double-check the inputs—
because accuracy here impacts the balance sheet, income statement, and even
forecasting decisions. It's one of those areas where detail really matters.”

Q10: How Would a $10 Increase in Depreciation Expense Affect
the Three Financial Statements?

Hiring managers ask this question to test your understanding of how accounting entries
flow through the income statement, balance sheet, and cash flow statement. They want
to see if you can connect the dots between financial reporting and how it impacts
business performance. It also gives them insight into how well you grasp the
fundamentals of accrual accounting and non-cash expenses. This question is
commonly used to gauge technical knowledge and whether you can explain complex
concepts clearly.

Sample Answer

"A $10 increase in depreciation expense would first show up on the income statement
as a $10 reduction in pre-fax income. Assuming a 25% fax rate, net income would
decrease by $7. That reduction in net income would then carry over fo the top line of the
cash flow statement under operating activities.

Since depreciation is a non-cash expense, we would add it back under the cash flow
from operations section, so cash flow would actually increase by $3—because of the
10 add-back, minus the $7 hit fo net income.

On the balance sheetl, the reduction in net income would reduce retfained earnings
under shareholders'equity by $7. The $10 increase in accumulated depreciation would
lower the net book value of property, plant, and equipment by $10. To balance
everything, assets would decrease by $10, equity by $7, and liabilities would remain
unchanged.

So overall, it's a good example of how depreciation affects all three financial
statemenits—rthrough net income, cash flow, and the value of fixed assefts.”



Q11: Can You Give Me an Example of How You Would Explain a
Complex Accounting Process or Finance Data to Someone in HR,
Tech Support, or Another Team?

Hiring managers want to know if you can communicate financial information clearly to
non-accounting stakeholders. They're looking for someone who can break down
complex topics into simple, understandable language. This is important in cross-

functional environments where collaboration matters. It also shows whether you're
patient and thoughtful in your communication style.

Sample Answer

"Let’s say HR needed fo understand how accrued vacation fime affects the financials at
year-end. | wouldn't start with accounting jargon. I'd explain that when employees earn
paid time off but haven't used it yet, it creates a liability for the company—=kind of like a
paycheck that hasn’t been paid.

1'd walk them through an example: if an employee earns $2,000 worth of vacation by
December, that amount shows up as an expense on the income statement and as a
liability on the balance sheet. I'd use a simple chart or numbers they're familiar with fo
Hlustrate it.

When | explain things, | fry fo use examples that connect fo their day-fo-day experience.
People don’t need fo become accountanits—rthey just need the information in a way
that makes sense. | find that keeping it conversational and checking for understanding
as/go works best.”

Q12: When You Buy a Piece of Equipment for a Company, What is
the Impact on the Three Financial Statements?

This question tests your understanding of how accounting transactions flow through the
financial statements. Hiring managers want to see if you grasp the connections

between the income statement, balance sheet, and cash flow statement. It also shows
whether you're comfortable explaining real-life examples in a structured way.

Sample Answer

"When a company purchases equijpment, the first impact is on the balance sheet—
cash goes down, and property, plant, and equipment (PPSE) goes up by the same
amount, so fotal assefts stay balanced. Nothing hits the income statement immediately
because the equipment is considered a capital asset, not an expense.

Over time, depreciation expense for that equipment will reduce the income statement.
Let’s say the equipment is depreciated over five years—each year, you'll record a
portion of its cost as an expense. That reduces net income.

On the cash flow statement, the purchase appears in the investing section as a cash
ouftflow. Depreciation, since it's non-cash, is added back in the operating section. So,
one fransaction impacts all three statements, just in different ways and at different



fimes. That's a great example of why understanding the full picture matters in
accounting.”

Q13: What is the Difference Between a Trial Balance and a

Balance Sheet?
Hiring managers ask this to assess whether you understand the purpose and function
of key financial reports. It's also a way to check if you can explain technical terms clearly

and accurately. This question comes up often for entry-level and mid-level roles,
especially in audit, bookkeeping, or corporate accounting environments.

Sample Answer

"A frial balance is an internal report that lists all general ledger accounts and their debit
or credit balances at a specific point in fime. It’s used mainly fo check that fofal debits
equal fotal credlits before creating the financial statements. Think of it as a
checkpoint—it doesn’t show the full financial health of the company, but it helps cafch
errors early.

A balance sheet, on the other hand, is a formal financial statement used both internally
and externally. It shows a company’s assefts, liabilities, and equity at a certain dafte. It's
structured for presentation and gives a snapshoft of financial position—not just account
balances.

So, while both are based on the general ledger, the trial balance is for intfernal balancing
and the balance sheet is for reporting. One is raw dataq, the other is organized and
polished for decision-making. Understanding the difference is key fo keeping the
accounting process accurate and compliant.”

Q14: What Happens to the Cash, Which is Collected From the

Customers but Not Recorded as Revenue?
This question tests your understanding of revenue recognition and deferred income.
Hiring managers want to make sure you're familiar with accrual accounting principles,

especially as they relate to cash vs. revenue timing. It also shows whether you're
thinking about financial accuracy and compliance.

Sample Answer

"If cash is collected before the company earns the revenue—Iike for a subscription or
advance payment—it's recorded as a liability called deferred revenue or unearned
revenue. The company hasn'’t delivered the goods or services yet, so it can’t recognize it
as revenue on the income statement.

It still increases cash on the balance sheet, but the offsetfing enfry goes fo liabilities, not
fo income. Once the product is delivered or the service is performed, the company
moves the amount from deferred revenue fo actual revenue.



For example, if a customer prepays $ 1,000 for a year-long service, we'd record the full
$1,000 in cash and deferred revenue right away. Then, each month, we'd recognize
about $83 as revenue while reducing the liability. That keeps the books accurate and
aligns with revenue recognition standards. It's a key concept in accrual accounting and
shows how timing plays such an important role in financial reporting.”

Q15: Can You Describe an Accounting Process That You Helped
Improve?

Hiring managers ask this to see how proactive you are about finding inefficiencies and
making systems better. They're interested in whether you understand the full process,

not just your piece of it. They want to know if you're detail-oriented, solutions-focused,
and capable of driving improvements that reduce errors or save time.

Sample Answer

"In my last role, | noticed that the month-end closing process was faking longer than
necessary—about 10 business days. A lot of fime was spent chasing down late entries
and manually reconciling certain accounts. | worked with the feam fo implement a
shared pre-close checklist that included deadlines for accruals, journal enfries, and
reconcifiations.

We also infroduced weekly review checkpoints instead of waiting until month-end. That
change helped us cafch errors early and reduce last-minute surprises. | documented
each step of the process and created femplates for recurring journal entries, which
saved even more fime.

Within two months, we cut the closing fimeline from 10 fo 6 days without sactrificing
accuracy. Management was happy, and the feam felt less pressure. | learned that even
small process tweaks—Iike clearer communication and beftter fracking—can lead fo
major improvements.”

Q16: Can You Describe a Challenging Accounting Task You
Faced and How You Managed [1?

This question helps them assess your problem-solving skills, attention to detail, and
ability to stay composed under pressure. They want to know if you can handle complex
or unclear tasks and whether you know when to ask for help or dig deeper for answers.

Sample Answer

"During a year-end close, | was responsible for reconciling a balance sheet account that
had a $40,000 variance. The supporting documentation was scattered and incomplete,
and no one on the feam could pinpoint the issue. It was stressful, especially with the
audlit approaching.

| blocked off a few focused hours and fraced every fransaction manually, starting from
the opening balance. | found a misclassified enfry from several months prior that had



been posted fo the wrong GL code. | corrected the journal enfry, documented the fix,
and added a nofte in our reconciliation folder in case the audifors asked.

After that, | worked with the feam fo review other accounts for similar issues and
flagged three more items we were able fo clean up before the audit. The whole
experience reminded me how valuable it is fo stay calm, double-check your sources,
and never ignore your instincts when something feels off.”

Q17: How Do You Ensure Accuracy and Reliability in Your
Accounting Work?

Accounting work demands precision. Hiring managers ask this to see how you avoid
errors and keep financial data clean and trustworthy. They want to know what conftrols,

habits, and systems you use to stay consistent, even when you're busy or under
pressure.

Sample Answer

"I double-check every enfry | make and always fie back fo source documents. Whether
it’s a journal enfry, an invoice, or a reconciliation, | compare what's in the system fo the
original record. | also use checklists for recurring fasks—I/ike monthly closes or audiit
prep—so | don’t overlook anything.

I make it a habit fo review my work the next day with fresh eyes before finalizing. I've
found that cafching mistakes is much easier when I've had some distance. When | work
on reconciliations, | flag any unusual items for follow-up and make sure | understand the
story behind the numbers.

If I'm ever unsure about a classification or accounting freafment, | look it up or ask for a
second opinion. Accuracy isn’t just about the math—it's about making sure the
numbers reflect reality. That mindset helps me stay consistent and reliable in everything
/do.”

Q18: Describe Your Experience with Preparing Financial
Statements and Reports

They want to know if you're comfortable putting together reports that leadership and
external stakeholders rely on. This includes whether you understand how the numbers

fit together and can explain them if needed. It also shows how familiar you are with
compliance and reporting standards like GAAP.

Sample Answer

"I've prepared monthly financial statements including the income statement, balance
sheet, and cash flow report for the past two years. | start by making sure all journal
enfries are posted, accruals are recorded, and reconciliations are complete. Then |
generate the statements using our ERP system—most recently NetSuite—and review
them line by line for accuracy.



Once the reports are finalized, | prepare a summary with key changes and frends for our
confroller. If something stands out—like a dip in gross margin or a large variance from
the previous month—I dig info the defails and provide explanations.

I'm also familiar with GAAP compliance and have helped prepare materials for external
auditors, making sure supporting documentation is ready and accurate. Reporting is
one of the parts of accounting | enjoy most because it's where everything comes
fogether. It's not just about the numbers—it's about helping people make beftter
decisions based on the full picture.”

Q19: How Do You Handle Tight Deadlines and Pressure in
Accounting Tasks?

Hiring managers ask this fo see how you manage time-sensitive responsibilities like
month-end close, audits, or tax reporting. They want to know if you can work efficiently
without sacrificing accuracy. This question also helps them understand your ability to
stay organized and calm in fast-paced environments, especially when others are relying
on your work to meet bigger business goals.

Sample Answer

"When I'm facing tight deadllines, | stay focused by creating a detailed plan early on. For
example, during month-end close, | break down fasks by priority—reconciliations,
Journal entries, and variance analysis—and block fime on my calendar fo sfay on frack.
| also set infernal checkpoints, even if theyre informal, so I'm not leaving everything fo
the last minute.

/'ve learned fo communicate early if something might delay a deadline. Whether it'’s
waiting on data from another department or noticing an inconsistency in a report, | flag
it quickly so we can adjust. | sfay calm by focusing on what | can confrol and keeping my
workspace and files organized so | don’t wasfte fime.

Working under pressure comes with the ferrifory in accounting, but I've found that
preparation, communication, and staying defail-focused really help. When the plan is
solid, | can move quickly and still get things right.”

Q20: Have You Ever Identified a Financial Error in a Report? How
Did You Handle It?

This question helps hiring managers assess your attention to detail, ethics, and ability to
take ownership. Spotting financial errors is important, but how you respond to them is
even more critical. They want to see that you can communicate issues clearly, fix them
properly, and avoid similar problems in the future.

Sample Answer

"l once caught an error during a month-end review where a vendor payment had been
recorded in the wrong GL account. It was a six-figure amount that would've skewed the



departmental budget if it hadn't been corrected. | fraced the enfry back, reviewed the
supporting documents, and realized the mistake was a simple coding error during data
entry.

/ flagged it fo my supervisor and worked with AP fo reverse the original enfry and
reclassify it correctly. | also checked for any other similar entries that month just fo be
safe. Affer resolving it, | suggested we update the review checklist fo include a quick
scan for high-dollar variances by account code.

It's never about placing blame—it's about protecting the integrity of the financials.
Cafching that error before the reporting deadline reinforced for me how important it is fo
double-check details, even under pressure.”

Q21: What is the Difference Between Cash and Accrual
Accounting?

This question tests your foundational accounting knowledge. Employers want to know
that you understand the timing differences between the two methods and when each is
appropriate. In most U.S. accounting roles, especially in larger companies or firms,
accrual accounting is standard—so it's important to show you understand how it
reflects financial activity more accurately.

Sample Answer

"Cash accounting records revenue and expenses only when money actually changes
hands. So, if | invoice a client foday but they don’t pay unftil next month, the revenue
wouldn’t show up until the payment is received. On the fljp side, accrual accounting
records income and expenses when they're earned or incurred, regardless of when
cash is received or paid.

Accrual accounting gives a more complete picture of a company’s financial health,
especially over time. It's what GAAP requires in the U.S. for most businesses above a
certain size. For example, if we receive invenfory in December but pay for it in January,
accrual accounting would still record the expense in December because that’s when
the cost was incurred.

Understanding the difference is important for reporting accuracy, fax planning, and
matching income with expenses correctly. I've always worked in accrual-based
environments, but I'm also familiar with cash accounting, especially when reviewing
reports for small business clients or nonprofits that use it.”

Q22: How Do You Communicate Complex Financial Information
to Non-Financial Stakeholders?

Hiring managers ask this to evaluate your ability to translate technical accounting data
intfo language that decision-makers and cross-functional feams can easily understand.
Accountants often work with department heads, executives, or clients who dont have a
financial background. This question helps assess your commmunication skills, your



understanding of business impact, and your ability to influence decisions without
overwhelming others with jargon. It also shows whether you understand the importance
of clarity and context in financial reporting.

Sample Answer

"When | need fo explain complex financial information fo non-financial stakeholders, /
start by focusing on what matters most fo them—whether that's budget performance,
cash flow, or cost-saving opportunities. | avoid jargon and fry fo relate the numbers fo
real-world oufcomes. For example, instead of saying ‘accrued expenses increased, 'l
say, 'We had higher-than-expected cosfts last quarter due fo project delays and vendor
billing shifts.’

/ also like fo use visual aids like charts, dashboards, or side-by-side comparisons fo
make frends clearer. During monthly reviews with department leads, I'll walk through
budget variances line by line and highlight anything that needs attention, but | keep it
conversational so it's easy fo follow.

My goal is always fo give them just enough detail fo make good decisions—nothing foo
fechnical, but always accurate and relevant. When people feel like they understand the
numbers, they ask better questions and make smarter choices. That's a big part of how
| see the accountant's role—noft just crunching numbers, but connecting them fo the
bigger picture.”

Q23: How Do You Approach Training and Mentoring Junior
Accountants?

Hiring managers ask this question to see if you can lead, support, and develop less-
experienced feam members. In many accounting roles, mentoring isn't just about
teaching—it's about improving workflow, building trust, and passing along best
practices. They want to know if you're patient, approachable, and able to explain
technical processes in a clear, structured way. It also shows how well you contribute to
a positive and productive team culture.

Sample Answer

"When | frain or menfor junior accountants, | fry fo remember what it felt like fo be in their
shoes. | start by walking them through our systems and processes step by step, making
sure they're not just clicking through fasks but actually understanding the ‘why’ behind
them. | encourage them fo ask questions early and offen, and | make myself available
for check-ins without micromanaging.

One thing that works well is showing them how fo set up a checklist or workflow for
recurring fasks like month-end close or reconciliations. That gives them stfructure and
helps them build confidence. | also share real-life examples of mistakes I've made or
seen, so they understand the importance of accuracy without feeling scared fo learn.

Over time, | fry fo give them space fo fake on more responsibility while being there as a
safety net. My goal is fo help them grow info dependable fearm members who feel
supported but also capable of working independently.”



